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ABSTRAK 

 

 Penelitian ini bertujuan untuk mengetahui tentang pengaruh rekrutmen, 

kompensasi, dan budaya organisasi terhadap kinerja karyawan pada PT. Tabassam 

Almakshum Tour dan Travel. Pengumpulan data dilakukan malalui penyebaran 

kuesioner dan dilaksanakan pada 55 karyawan PT. Tabassam Almakshum Tour 

dan Travel. Analisis data pada penelitian ini menggunakan bantuan SPSS versi 

20. Teknik sampling yang dipakau adalah metode sensus dan teknik pengujian 

data yang digunakan dalam penelitian ini meliputi uji validitas dengan analisi 

faktor, uji realibilitas dengan Alpha Cronbach. Serta analisis regresi linier 

berganda untuk membuktikan dan menganalisis hipotesis penelitian. Hasil analisis 

menunjukkan bawa rekrutmen, kompensasi, budaya organisasi berpengaruh 

positif terhadap kinerja karyawan. Dalam penelitian ini yang dilakukan di PT. 

Tabassam Almakshum Tour dan Travel menunjukkan bahwa variable kompensasi 

berpengarh dominan terhadap kinerja karyawan. 

 

Kata Kunci: Rekrutmen, Kompensasi, Budaya Organisasi. 
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ABSTRACT 

 

      This study aims to find out about the influence of recruitment, compensation, 

and organizational culture on the performance of employees at PT. Tabassam 

Almakshum Tour and Travel. Data collection was carried out through the 

distribution of questionnaires and carried out on 55 employees of PT. Tabassam 

Almakshum Tour and Travel. Data analysis in this study used the help of SPSS 

version 20. The sampling technique used was the census method and the data 

testing techniques used in this study included the validity test with factor analysis, 

the reliability test with Cronbach Alpha. And multiple linear regression analysis 

to prove and analyze the research hypothesis. The analysis shows that 

recruitment, compensation, organizational culture have a positive effect on 

employee performance. In this study conducted at PT. Tabassam Almakshum Tpur 

dan Travel shows that the compensation variable has a dominant influence on 

employee performance. 

Keywords: Recruitment, Compensation, Organizational Culture. 
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